Chapter Seven 

Miscellaneous

Greater Longview Soccer Association

7.1 NTSSA Code of Ethics Conduct:

GLSA Coaches, Parents, and Referees will conform to the NTSSA Code of Ethics Conduct that can be found in NTSSA 11.1, 11.32, and 11.3. It can be seen on line at www.ntxsoccer.org. All Coaches, Parents, and Referee need to become familiar with its contents.

7.2 GLSA Coaches Code of Ethics

A. Exhibit Sportsmanship

Each Coach and Assistant Coach of the GLSA shall strive to provide the highest level of instruction possible to the players and shall serve as an example of the outstanding sportsmanship and fair play to players and parents.

B. Support Rules

Each Coach or Assistant Coach of GLSA shall uphold the rules, policies, procedures, and spirit of the GLSA, the NTSSA and USYSA at all times.

C. Refrain from abusive actions

Each Coach or Assistant Coach of the GLSA shall refrain from abusive, threatening, and intimidating actions or language directed toward players, parents, spectators, or officials at all times.

D. Respect Team Integrity

No GLSA Coach or Assistant Coach, by action or inaction, or by words expressed or implied, shall either attempt or encourage or assist others, to remove a player from any NTSSA registered team or to have the player’s parents remove their child from any NTSSA registered team for any reason.

E. Respect Officials

Each Coach and Assistant Coach of the GLSA shall address Referees and Linesmen on a courteous and respectful basis and shall express their dissatisfaction or problems with officiating in a written Referee Evaluation Report. Confrontations with Officials during or after a game serve no positive purpose and are detrimental to the sport and the GLSA program. 

F. Be Informed

Each GLSA Coach and Assistant Coach is responsible to inform themselves of the NTSSA, GLSA rules, policies, and procedures. Questions should be addressed to the appropriate Commissioner or any GLSA Officer.

7.3 Coaches Penalties for Violations of Code Of Ethics


The penalties, which may be enforced by the Executive Board for violations of the Coaches Code of Ethics, are listed below; the Board may also require corrective actions to alleviate the situations caused by the Code violation. Noncompliance with these penalties will result in forfeiture of games by the Coach’s team until compliance is made.

A. Reprimand

A formal letter may be issued to the Coach informing him of the Executive Boards’ findings and ordering him to cease the offending actions.

B. Probation

The offending Coach may be placed on probation for a specified period during which additional or continued violations will result in automatic dismissal or debarment as Coach.

C. Dismissal

The offending Coach may be removed immediately from all duties as Coach for a specified period of time. Team parents will be notified of the dismissal, and the parents and the appropriate Commissioner will work to find a replacement.

D. Debarment

The Offending Coach may be removed immediately from all duties as Coach and, in addition, may not be present at the Team’s sanctioned play for a specified period of time. Team parents will be notified, and they and the appropriate Commissioner will work to find replacement.
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